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After attending several Cleveland Division of Police (CDP) facilitated community police 
education forums purposed to increase awareness and buy-in to the proposed Community and 
Problem-Oriented Policing (CPOP) policy, there were many positives to highlight. The CDP 
staff selected to represent and promote the intended outcomes of the policy appeared genuinely 
invested and passionate about transformative change and building community relationships. 
Words such as “accountability,” “service” and “transparency” were heralded as the principle 
values of CPOP – sparking a new approach to policing premised on collaborations and collective 
identification of solutions for community needs. A much-needed fresh direction appearing to 
fulfill the spirit of the consent decree. However, there remains a problem, is it only an 
appearance? Considering recent information, it seems progress is yet again stifled by the CDP’s 
lack of insight of the root causes of community hostility and mistrust. 
 
On July 13th, an article published on Cleveland.com provided details regarding an investigation 
into potential illegal behavior and police misconduct, which exposed the use of language which 
could only be characterized as racist. While the CDP and the Cleveland Police Patrolmen’s 
Association (CPPA) condemned the language in separate statements, it did little to reassure 
citizens of change. In fact, the only “reprimand” applied was limited to mandatory attendance at a 
sensitivity training and a letter of “reinstruction.”  
 
There are several major issues with what can only be characterized as a course of inaction. 
 

1. Det. Kraynik referred to Black male Football players to whom he has never met as 
‘niggers,’ and followed that with a phrase deeply rooted in white supremacy, “nigger 
flash.” The statement was made in response to the Black men playing well and 
outperforming other white athletes. This phrase is dangerous, reflecting the perception 
that Black men are arrogant when they step outside of approved roles.  

2. There is no such sensitivity training which can address the pervasive and oppressive 
ideology behind “nigger flash.” This language was not due to ignorance, a mistake in 
nomenclature or an impulsive outburst. The statements were intentionally made with 
full knowledge of the historical and current context, meant to demonize Black men. The 
fact that CDP could perpetuate such an ineffective response is deeply troubling. 

3. Sensitivity training is synonymous with cultural competency and is being used by the 
CDP as punishment, which totally diminishes any value the training might have had. The 
perception that learning about race, gender and other under represented populations is a 
penalty is a critical error in any efforts to obtain a bias-free workforce. 

4. There can be no denying Det. Kraynik policed the predominantly Black 4th District 
through the lens of racism and white supremacy. Who he deemed deviant, who he chose 
to confront due to ‘probable cause’ or ‘reasonable suspicion’ and ultimately who he chose 
to arrest is being ignored related to his thought process and that is palpable.  

5. Behavior changes because of pressure, discomfort and consequences/rewards. Det. 
Kraynik received no meaningful disruption to his life, which begs to question: Was the 
intent a behavioral change or simply documentation to satisfy a superficial requirement. 



 
In 2018 across America, police are being weaponized against persons of color due to racism and 
an inherent belief that persons of color are criminals. From calling the police on Black people 
having a BBQ in a public park or a child selling water or a man sitting in his vehicle listening to 
yoga to a young boy cutting grass – Black people are growing more and more weary and 
distrustful of police intent when they arrive on scene. If not for an Internal Affairs investigation 
uncovering racist text casually shared between three officers, this ideology would have gone 
unknown, unchecked and spread throughout the community. If you have disdain for a certain 
group of people, you cannot protect and serve them.  
 
If the best answer the CDP can propose to address blatant racism is simply having a talk about 
race – then there is zero hope of CPOP ever moving off paper. 


